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Job Description 
 

Job Title:    Health Officer (FT)  
 
Reporting to: Health Manager 
 
Department:   QPR in the Community Trust 
 
QPR in the Community Trust believes it has a strong role to play in the health of its local 
communities.  In engaging and also providing routes to local services. 
 
The areas we work in are deprived and disadvantaged and there is a proven correlation between 
disadvantage and poor health. 
 
Job Summary and Objectives: 
 
To lead on the delivery and co-ordination of QPR in the Community Trust health projects across 
West London.  The main focus on this job is delivery the QPR Health Stars project which is currently 
funded by the Hillingdon Community Trust and the +Sport Move & Learn project funded by Kinder.  
To assist in the delivery of our Over 60s health and social programme, fan engagement initiatives, 
health promotion to local families and community health projects. 
 
Key Responsibilities: 

1. Encourage enthusiasm and participation in a healthy lifestyle and the benefits of sport and 
physical activity, in particular longer-term health. 

 
2. Liaise with a number of partners across a range of schools, sports clubs, community groups, 

NHS and service providers from the public and private sector. 
 

3. Prepare and deliver healthy living sessions. This is to include (not exhaustive): 
a. QPR Health Stars: a project tackling obesity and smoking and promoting healthy eating, 

dental care and physical activity targeted at children aged 6-11, reached through local 
primary schools. Each session will be linked to key health messages. Alongside this 
coordinate physical activity sessions for parents whilst working in individual schools. 

b. The Kinder +Sport Move and Learn Project is a national school-based educational 
programme for children aged between 9-10 that has been developed by the EFL Trust 
and Ferrero.  By combining six weeks of practical sporting sessions with classroom 
sessions, the programme encourages physical activity, promotes nutritional education 
and builds awareness of the importance of a healthy diet and active lifestyle. 

c. Cook and eat family cooking and health workshops and physical activity sessions run 
every other Saturday at a local Secondary School. 

d. Health holiday programmes which include physical activity sessions, parent and child 
cooking sessions and healthy eating learning. 

e. To assist in the delivery of our Over 60s health and social projects run weekly. 
f. Match day health initiatives 
g. Community health events 
h. Health workshops 
i. Creating healthy lifestyle resources 
j. Helping families sign up to health services e.g. local dentists 
k. Coordinate ongoing sessions of physical activity through after school clubs and 

signposting to holiday courses. 
l. To attend steering group meetings for the project and complete all necessary 

monitoring and evaluation. 
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4. Work with QPR fans to increase their health and well-being. 
 

5. Attend local health forums/meetings. 
 
6. Work as part of a team to ensure the ongoing continuation and expansion of locally based 

activities and assist in the development of new health initiatives. 
 
7. Deliver appropriate activities that fulfil the NHS and project requirements.  
 
8. Ensure that suitable progression pathways are available for participants. This will involve 

linking, and maintaining a relationship with, relevant schools and clubs. 
 

9. Deliver against agreed targets as per the Trust business plan. 
 

10. Ensure all activities are delivered to the standards expected in regards, health and safety 
and child protection and in accordance with the Trust/Club’s Equality Policy. 

 
11. When required, provide cover and assistance for other staff across all boroughs/areas that 

the Trust operates.  This cover may extend to attending meetings, conferences, workshops 
and events if required.  
 

12. You will be required to work QPR home match days, evenings, weekends and Bank holidays 
when instructed by the Trust CEO/Trust Manager. 

 
13. Continually monitor and evaluate all sessions, activities and programmes and adapt delivery 

accordingly. 
 

14. Retain young people in sport by providing guidance on progression, exit routes and further 
sporting and leisure opportunities based on the young person’s interests and abilities. 

 
15. Adapt sessions to cater for differing ranges of ability. 

 
16. Commit to a programme of continuing personal development (CPD), which adds value to 

your coaching and personal development.  
 

17. To be a positive role model at all times. 
 

18. Comply with all company policies/procedures. Adhere to all company regulations regarding 
policies, procedures, safeguarding, health, safety and security. 

 
19. Participate in the appraisal process.  

 
20. You must always be well presented and wear current Queens Park Rangers Football 

Club/Trust uniform whilst on duty and representing the Club/Trust and its partners.  
 

21. Undertake every opportunity to promote a positive image of QPR in the Community Trust 
and Queens Park Rangers Football Club. 

 
22. Supervise casual staff working on the project. 

 
23. All other duties that may arise from time to time and fall within the scope of this position. 
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Person Specification: 

• A background in health or physical activity promotion. 

• Knowledge of healthy eating and lifestyles. 

• You will need to be sensitive to the needs of young persons in this age group, as well as youth 
with a disability, ‘at risk of offending’ and ‘vulnerable’ young people. 

• You will need to act as a positive role model for the young people and build positive 
relationships with those young people who attend your sessions 

• Have a genuine interest in creating opportunities through healthy living for disadvantaged 
persons within the community.  

• Have experience in monitoring and evaluating projects. 
 
Qualifications/Licences 

• Driving licence  

• DBS check 

• Safeguarding Children certificate   

• A background/qualification in health / healthy living 

• First Aid certificate 

• FA Coaching certificate in football/other sports 
 
Experience 

• This role would suit someone with a background in the health sector. 

• Previous experience of working with youth between the ages of 5 and 19 years. 
Skills 

• Effective communication skills for all targeted audiences 

• Intermediate Microsoft Office skills (outlook, word, excel) 

• Effective time management and administration skills 

• Ability to plan and develop an effective coaching program plan  

• Must be physically fit and able to work in the external environment (heat/cold) 
 
 
As a small and tight knit team Queens Park Rangers Football Club and QPR in the Community Trust 
recognise the need for all staff to work in a multi disciplinary manner to encourage personal 
development and build team spirit to enable the Club and the Trust to achieve its objectives. 
 
This job description is intended as a guide to the main responsibilities and is not intended to restrict 
any individual in the performance of other duties as required by the Company. 
 
 


